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Laois and Offaly ETB
Programme Module Descriptor for

Level 3 QQI Component: Challenging Discrimination 3N0520

Please note the following prior to using this programme module descriptor:

· This programme module is part of an overall programme called Essential Skills which leads to the Level 3 QQI Certificate in General Learning 3 M0874
· Challenging Discrimination is an optional programme module for Learners wishing to achieve the Level 3 QQI Certificate in General Learning

· Upon successful completion of this programme module a Learner will achieve 10 credits towards the Level 3 QQI Certificate in General Learning

· A Learner needs to achieve a minimum of 60 credits to achieve the Level 3 QQI Certificate in General Learning

· Teachers/Tutors should familiarise themselves with the information contained in Laois and Offaly ETB programme descriptor for General Learning prior to delivering this programme module

· In delivering this programme module Teachers/Tutors will deliver class content in line with the Indicative Content included in this programme module

· In assessing Learners, Teachers/Tutors will assess according to the information included in this programme module

· Where overlap is identified between the content of this programme module and one or more other programme module(s), Teachers/Tutors are encouraged by Laois and Offaly ETB to integrate the delivery of this content

· Where there is an opportunity to facilitate Learners to produce one piece of assessment evidence which demonstrates the learning outcomes from more than one programme module, Teachers/Tutors are encouraged by Laois and Offaly ETB to integrate assessment.

	Programme Specification Part B

Programme Module Specification Document repeated for each programme module of the overall programme

	Code

3N0520
	programme module title

Challenging Discrimination
	level

3

	QQI Components

QQI  Level 3 Challenging Discrimination 

	Programme Module Duration 

100 Hours

	Programme Module Objectives

This programme module aims to provide the learner with the knowledge, skill and competence to promote the development of personal qualities such as mutual respect, tolerance and acceptance. 


Objectives:

· Explore some manifestations and effects of prejudice and discrimination

· Demonstrate interactive skills such as listening, empathy, consideration, engaging in dialogue

· Respond in a constructive manner to differing views, backgrounds, practices and cultures

	Programme Module  Content

1. Describe the basic concepts underpinning discrimination, including prejudice/bias, in/equality, intolerance.
2. Explain the common terms associated with discrimination including gender, marital status, family status, sexual orientation, religion, age, disability, race, Traveller community, refugee, asylum seeker, displaced person.
3. Describe a range of types of discrimination including aggressive, physical access, excluding, social, economic, passive, and hidden.
4. List organisations and groups that help challenge discrimination.
5. Describe how the law challenges discrimination.
6. Identify ways in which discrimination can be challenged effectively.
7. Express opinions on a range of the grounds that prohibit discrimination by law in Ireland, comparing views from a variety of sources.
8. Demonstrate an understanding of discrimination by discussing its impact on the individual and groups, and mechanisms by which it could be combated.
9. Identifying different ways that individuals, groups, and society can promote respect, tolerance and acceptance.

 


	Indicative Content

1. Describe the basic concepts underpinning discrimination, including prejudice/bias, in/equality, intolerance

· Outline with the learner concepts underpinning discrimination, for example prejudice/ bias, in/equality, intolerance.
2. Explain the common terms associated with discrimination including gender, marital status, family status, sexual orientation, religion, age, disability, race, Traveller community, refugee, asylum seeker, displaced person

· Explore with the learner common terms associated with discrimination for example:

· Gender

· Marital Status

· Family Refugee

· Sexual orientation

· Asylum Seeker

3. Describe a range of types of discrimination including aggressive, physical access, excluding, social, economic, passive, and hidden

· Outline a number of ways in which people (including the learner) experience discrimination and / or prejudice.
4. List organisations and groups that help challenge discrimination

· List at least 3 organisations that help challenge discrimination in Ireland.


5. Describe how the law challenges discrimination

· Outline for the learner current legislation governing discrimination, for example:

· Equal status Act

· Civil Partnership legislation

· Freedom of Information

· Declaration of Human Rights (UN)


6. Identify ways in which discrimination can be challenged effectively

· Explore with the learner the impact of discrimination on individual/groups and identify mechanisms to combat discrimination.


7. Express opinions on a range of the grounds that prohibit discrimination by law in Ireland, comparing views from a variety of sources

· List the nine grounds of discrimination and compare a variety of news opinions concerning discrimination under Irish law.  For example the rights of the travelling community/religious freedom/ sexual orientation etc.


8. Demonstrate an understanding of discrimination by discussing its impact on the individual and groups, and mechanisms by which it could be combated
· Discuss with the learner the impact of discrimination on individuals/groups.  For example prisoners/the travelling community and older people.


9. Identifying different ways that individuals, groups, and society can promote respect, tolerance and acceptance

· Devise practical alternative methods of combating discrimination with the learner in the learner’s own setting.
· Identify different ways that individuals and groups can promote, respect, and acceptance to combat discrimination.




Programme Module Assessment – General Information – Challenging Discrimination 3N0520
The assessor is required to devise assessment briefs for the collection of work. In devising the assessment briefs, care must be taken to ensure that the learner is given the opportunity to show evidence of ALL learning outcomes. 

	Mapping Each Learning Outcome to an Assessment Technique

	Learning Outcome
	Assessment Technique

	1. Describe the basic concepts underpinning discrimination, including prejudice/bias, in/equality, intolerance.
	Collection of Work

	2. Explain the common terms associated with discrimination including gender, marital status, family status, sexual orientation, religion, age, disability, race, Traveller community, refugee, asylum seeker, displaced person.
	Collection of Work

	3. Describe a range of types of discrimination including aggressive, physical access,  excluding, social, economic, passive, and hidden.
	Collection of Work

	4. List organisations and groups that help challenge discrimination
	Collection of Work

	5. Describe how the law challenges discrimination
	Collection of Work

	6. Identify ways in which discrimination can be challenged effectively.
	Collection of Work

	7. Express opinions on a range of the grounds that prohibit discrimination by law in Ireland, comparing views from a variety of sources.
	Collection of Work

	8. Demonstrate an understanding of discrimination by discussing its impact on the individual and groups, and mechanisms by which it could be combated.
	Collection of Work

	9. Identifying different ways that individuals, groups, and society can promote respect, tolerance and acceptance.
	Collection of Work


Grading
At Level 3 a Learner is graded as Successful or Referred. 
Successful means that ALL the learning outcomes from the Component Specification have been demonstrated to an appropriate standard in the Learner’s portfolio of assessment.

Referred means that the portfolio of assessment needs further work by the Learner before s/he can demonstrate the standard and achieve certification from QQI.

Specific Information Relating to the Assessment Techniques

The Assessor is required to devise assessment briefs for the Collection of Work and the Skills Demonstration.  In devising the assessment briefs, care should be taken to ensure that the Learner is given the opportunity to show evidence of ALL learning outcomes.

	Collection of Work
	100%

	The collection of work may be produced throughout the duration of this programme module.

	In producing the documents for the collection of work, the Learner should demonstrate the following:

· Discuss the key concepts underpinning discrimination such as:

· Prejudice                                         

· Inequality

· Bias                                                

· Equality

· Intolerance 

· Define the following terms in written format:

· Gender                                               

· Sexual Orientation

· Marital Status                                     

· Refugee

· Family                                                

· Asylum Seeker

· Outline a number of ways in which people (including the learner) experience discrimination and/or prejudice.

· Describe an occasion where the learner observed or experienced discrimination.
· List at least 3 organisations that help challenge discrimination.
· Discuss the impact of discrimination on individuals in groups.
· List mechanisms used to combat discrimination.
· List the nine grounds of discrimination.
· Compare a variety of views concerning discrimination.
· Choose at least two of the following groups and discuss how discrimination has impacted on them:

· Prisoners, the travelling Community, Refugees, Lesbian/Gay, Bi-sexual Community and the Elderly.
· A poster or any other medium that demonstrates a method of combating discrimination.
The collection of work may include work sheets, diagrams, cloze tests, multiple choice statements or other appropriate evidence in the form of written, oral, graphic, audio, visual or any combination of these. Any audio or video evidence must be provided on tape.

All instructions for the Learner should be clearly outlined in an assessment brief and each Learner is required to work alone in completing this collection of work.


	Module Name

Challenging Discrimination 3N0520
	Learner Marking Sheet


Learner’s Name: ______________________________________________

	Learning Outcome

Learners will be able to:
	Assessment Criteria

Evidence of the following is included in the assessment portfolio:
	Evidence 
Please indicate clearly where evidence is to be found (eg. “Section 4 of Portfolio”)

	1. Describe the basic concepts underpinning discrimination, including prejudice/bias, in/equality, intolerance.
	· Discuss the key concepts underpinning discrimination.
	

	2. Explain the common terms associated with discrimination including gender, marital status, family status, sexual orientation, religion, age, disability, race, Traveller community, refugee, asylum seeker, displaced person.
	· Define the following terms in written format:

· Gender                                        

· Marital status

· Family                                            

· Sexual Orientation

· Religion                                          

· Age

· Race                                                

· Disability
	

	3. Describe a range of types of discrimination including aggressive, physical access,  excluding, social, economic, passive, and hidden.
	· Outline a number of ways in which people, including the learner, experience discrimination and/or prejudice.  

· Describe an occasion where the learner observed or experienced discrimination.
	

	4. List organisations and groups that help challenge discrimination.
	· List at least 3 organisations that challenge discrimination in Ireland.

· Give a reason for the existence of each organisation.
	

	5. Describe how the law challenges discrimination.
	· Compile a checklist identifying current legislation governing discrimination.
	

	6. Identify ways in which discrimination can be challenged effectively.
	· Discuss the impact of discrimination on individuals and groups.

· Identify mechanisms that can be used to combat discrimination other than legislation.
	

	7. Express opinions on a range of the grounds that prohibit discrimination by law in Ireland, comparing views from a variety of sources.
	· List the 9 grounds of discrimination and compare a variety of views concerning discrimination.
	

	8. Demonstrate an understanding of discrimination by discussing its impact on the individual and groups, and mechanisms by which it could be combatted.
	· Identify how discrimination impacts on 2 distinct groups in Irish society.
	

	9. Identify different ways that individuals, groups, and society can promote respect, tolerance and acceptance.
	· Devise a strategy to promote respect, tolerance and acceptance among individuals and groups.
	


The Assessor has signed the Summary Results Sheet to verify that the evidence presented in the attached portfolio is the work
of the named learner and that the result recorded here has been transcribed to the Summary Results Sheet

External Authenticator's Signature: ..................................................................   Date: ...............................
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